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WFI Memo

To:  WFI Team & Interested Parties
From: WFI Staff 
Re: Congressional Recess 
The Congressional recess has only served to add momentum to efforts to stop the ill-named Employee Free Choice Act (EFCA).  However, we must remain vigilant and cannot stop educating the American people about the devastating consequences this legislation would have on the workplace and our nation’s economy.  
 
We must continue to restate the fact that the business community will not compromise on the right of workers to vote via the secret ballot on the unionization of a worksite or the right of workers to vote on a contract.  

Simply stated, there can be no real discussion until EFCA is taken off the table.
 
During the course of the recess, the labor bosses lost another vote when Senator Lincoln (D-AR) announced she would oppose the Employee ‘Forced’ Choice Act.  And while Lincoln’s announcement received significant amounts of coverage, comments by some of her colleagues expressing reservations about the legislation – and skepticism about its viability – received less attention.
 

· Senator Bennet (D-CO) stated that, “there isn’t something that can be passed” when speaking of the bill.

· Lincoln’s colleague from Arkansas, Senator Pryor (D-AR) stated the legislation was “dead” as written.

· Even Senator Hagen (D-NC) – a public supporter of EFCA – said, “I do not think the votes are there to pass the bill.”

· There was an interesting report from North Dakota where a state chamber president reported back from travel to the nation’s capital saying, “based on the conversations we had, our delegation will not be voting for this piece of legislation in its current condition.” 

· Lastly, according to a recent press story, Senator Warner (D-VA) is now stating reports of his support for cloture are “premature.” 

Senators from states across the country are expressing grave concerns about the ‘Forced’ Choice Act.  In addition, the campaign to raise the awareness level on the lesser known yet economically-devastating mandatory, binding arbitration provision was extremely successful.  
In conjunction with organizations, like the Chamber of Commerce who activated its national network and ran television advertisements in targeted states and the Coalition for a Democratic Workplace who mobilized trade associations across the country, we were able to achieve significant news coverage on binding arbitration and the damaging effects it would have on our economy.
Numerous voices contributed in driving the message locally and nationally, including:

· Mitt Romney who stated, EFCA is a “black cloud on entrepreneurship in this country and to small business” and “if we want to see entrepreneurship in this country collapse, EFCA is the surest way to do this.”
· And Steve Forbes who communicated, “You would have arbitrators who have no real understanding of small business, workplace conditions, no expertise, making decisions on benefits, wages, and its workplace conditions.  Small businesses would be especially hurt by this forced arbitration.”
In hundreds of radio interviews nationwide, we were able to amplify the message that compulsory arbitration on the part of the federal government is a hostile takeover of private industry.
 
Furthermore, editorial boards in critical EFCA states made it known that the legislation in general – and the binding arbitration provision in particular – were unacceptable. Papers like the Democrat-Gazette in Arkansas, The Grand Island Independent in Nebraska, The Denver Post in Colorado, and The Virginian-Pilot expressed public disapproval for the legislation introduced in Congress.
 
Lastly, this endeavor is one that must be fought using every tool at our disposal.  And the WFI team leveraged new and proven technological means to communicate the message and organize support for worker rights in opposition to EFCA.

· We were able to launch a news site named EFCA Wire, which serves as a one-stop shop for those seeking information about the legislation.  
· We were also able to effectively utilize search and banner advertising to drive hundreds of thousands of people to our Web site and petition effort.  People surfing news and targeted sites both nationally and locally found our information and learned more about the effort to protect American workers.  
· We also emailed our lists with progress reports on how recess activities were going, and sent audio recordings to thousands of radio and news outlets with important messages on binding arbitration.

As a result of our online efforts, our petition signups increased by nearly 50%, email lists grew by nearly one quarter, and traffic to www.workforcefairness.com increased significantly.
 
To conclude, while we should be pleased with our efforts, hard work remains to ensure EFCA or some variation of it does not get passed in this Congress or in any future sessions.  The bill would destroy the job-creating sector of this economy and significantly diminish the freedoms many Americans enjoy and deserve.
